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HAMILTON TOWNSHIP FIRE DISTRICT NO. 8 
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AGREEMENT made this 14th 


4$y of October 1996 by and 


between the Board of Fire CommitsibnerSf Hamilton Township Fire 



No. 8, hereinafter referred to as the ’’Conimissioiiers" 


and the Fireman's; Mutdal Association (Local #84)/ 

hereinafter referred to as "FMBA". 

ARTICLE I. Purpose 

It is the purpose of this agreement to define the tex^s and conditions of 
enqployment for members of the bargaining unit. 

ARTICLE II. Recognition 

Section 1. The commissioners recognize the SMBA Local #84 as the exclusive 
collective bargaining representative for all paid fire prevention and 
suppression employees of the Commiasioners of Fire District Mo. 8, Hamilton 
Township. 

Section 2. Excluded are: 

A. Supervisors 

B. Managerial Executives 

C. Volunteer firefighters not paid employees of the District 

D. Confidentials 

E. Police and Craft Enqployees 

F. Professionals 

G. Non-Firefighting F^loyees 

ARTICLE III. Duration of Agreeaent 

The commissioners and the EHBA agree that the duration of this Agreement 
shall be for a period of three (3) years commencing January 1/ 1997 and 
ending December 31/ 1999. This Agreement shall remain in full force and 
effect^Uring collective negotiations between the parties beyond the date 






of expiration (Deceinber 31/ 1999) set forth herein until the parties have 

agreed mutually upon new Agreement. 

ARTICLE IV. Discrimination 

The Commissioners and EUBA both recognize that there shall be no 
unlawful discrimination by reason of sex,'age, handicap, creed, 
race, origin and residency as far as employment and promotions 
are concerned or as far as any application for or condition of 
employment. The Commissioners further agree that they will not interfere 
with nor discriminate against any employee because of membership in, or 
legitimate activity on behalf of the FMBA Local #84, or do anything to 
interfere with the exclusive representative of the Employees in the 
appropriate bargaining unit. 

ARTICLE V. Sick Time and Disability Provisions 
SICK Tit® 

Section 1. ‘Employees fcllowlng slcJlc tiine. Sick tiJiive is 

cumulative from year to year. For rotating shifts 12 hours per day times 

15 days equals beiuta pegp ye^r# for steady daiys f boats pea: day 

tiaes 15 (fifteen) dbys e^^^l X$G beat# pet year, l^r tbe 1st year of 
ei^loyment shoald be (1) day pet nontb to ttiwsi^ (12) If a 

individual is hired between the Ist'laind the 8tb day Of the month be be 
entitled to 1 day sick and if the individual Is hiried between the $tk and 
23rd day of the month he be entitled to 1/2 day sick. Cation to s^l back 
at time of retirement 50% percent of accuimilated sick time up to a makim pf 
$ 10 , 000 . 00 . 

Section 2. the heirs> or dfesigiiiiees of an employee within 
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the- Fisf* is terminated by death and while in good 

sta)&<dlliii 9 shali payment as set forth in Section 1. 


S^.tioa .,3. 

i '■' ■ ^ ' 

reasons j " 


feisae’ to;g any of the following 


a?!.’.*; Personal incapacity 


to such an extent as 


’^ployee uniaBla to perfoxsi her duties adequately. 


' Vj ^ tendance to tlse family whose 

I. . iK®ra i. . - 

illness requires the ^tie sueh eni^loyoe for cq> to 5 days. 
Section 4. Employees are subject to disciplinary action by the 


:CoiDiaissioners fOr the wXXtiisXf laiLlioioue 




jij '■*», 


the ^Sitployee; 


'.'vvr.L' 

*.-. ■■,' *-■ - - . 
> w. ■-■•:■' 


Bectiqn 5 Any «gEi>l 0 yed of the dlstri^ Who for duty and 

subsequently reports off duty due to illness within four (4) 

hours from shift start will be charged against sick time only those hours 


actually not worked<. 

-Section 6 Service connectad ^sahH-ities shall 'he treated 'In the 
following matter: 

a. Employees who are injured while in the performance of duty, 

sustain an illness directly related to the fi:^ ocotitatlen or suffer worki«^ 

■■ ■ pi ■ ■ . ■ f> 

connected injury or disability shall be granted leave of absence for a 
period of one year. Said sick leave will not be chargeable under sick time 
regulations. The «nployoe Will he entitled to 12 BKjnths at full pay Vv 
provided the injury or illneos hs$ been by a physicidl^^ 

:|a]nouiit of salary or wages paid or payable to ^sgrh .an employee for 
-:'dliE^-bil-ity iltave shall he by 

paid ui^r the New 
TSiaability. Said 1 
the date of injury. 


Jersey Roftmetf's 

■ ‘ tf- 

ba^e 


Abt for^ Tf^ape^ry 
a maximum f 
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b. The employee shall be required to present evidence by 
certificate of an authorized physician that he or she is unable to work and 
the Commissioners may reasonably require the said employee to present such 


certificates from time to time. 

“* c. In the event a conflict arises with respect to a definition 

of a major illness or injury between the parties, a meeting will be 
convened between the Commissioners and the FMBA for the purpose of arriving 
at a final determination. 


d. In the event the employee contends that he or she Is entitled 


to a period of disability beyond the period established by the treating 
physlcicui or a physician employed by the Comiiiiissloners or its insurance 
carrier, then and in that event, the burden shall be upon the employee to 



^tabllshed such additional period of disability by obtaining a judgment in 
the Division of workers' Conipensation, or by the final decision of the last 
reviewing court shall be binding upon the parties. 

e. For purpose of this Article, injury or illness incurred while 
the employee is attending a training program seuictioned by the 
Commissioners shall be considered in the line of duty. 


f. In the event of a dispute as to whether an absence shall be 


omputed or designated as sick leave or as to an Injury on duty, the 
parties agree to be bound bv the decision of an appropriate Workers' 


. - . - ■ i - *. 

compensation judgment, or, if there is an appeal there from, the final 


decision of the last reviewing court. 

g. An injury on duty requiring time off for treatment, 
recuperation or rehabilitation shall not be construed as chargeable under 



h. Employed xetuskning from authorized leave of absence, as set 



"rth above, will be restored to their original job classification and 
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4 


shifts at the appropriate rate of pay with no loss of seniority or other 
employee rights, privileges or benefits, subject to the employee's ability 
to perform all duties and functions required by the position. The 
Commissioners.may require said employee to undergo a medical examination by 
a physician employed by the Commissioners jjrior to the employees return to 
work as set forth above. 

ARTICLE VI. Bereavement 

Any employee suffering bereavement by reason of death in his or 
her immediate family^ including spouses, children, parents, grandparents, 
grandchildren, brothers, sisters and parents-in-law shall receive up to 
three (3) working days from the day of death to the day after the funeral 
for the purpose of attending the funeral or arranging for personal affairs. 
In special situations where the request is reasonable, the Commissioners 
extend sucdi time tQ £5);: . 

VII t Hoiirs qM WotlE alltd 

Section 1. The work week for rotetin^ donsiet of an 

of forty two f42) honrs per' week Over an eight we#k dSisX® dO 
set by the Sammlsei^ier^.■ .. ' ' << '■ " ' 

a, rotating ahiftfhl^hsi^tlng of ten hotir shifte H e« m,, r* 

S } and fourteen (14) hour S - 7 a.m.). 

Section 2. The work week for Fire Fighter/Fire Xiic#«e#tor shall consist of 
Five (5) eight (8) hours day shifts Monday through Friday from 8:30 a.m, to 

Section 3. Work Schedule: Work schedules showing the employee's shifts, 
work days and hours, shall be posted at all time in the station. 
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Except in emergency, one (1) week advance notice will be given for the 
purpose of shift changes. Emergency is hereby defined as any situation 
which jeopardizes the public health, 

benefit, safety and welfare, as defined by New Jersey State Law, 

Hamilton Township Ordinance, or at the discretion of the Coininissioners. 
Section 4. Overtime: 

a. Employees shall be compensated for overtime on an hourly rate 
based on a forty two (42) hour week (beginning 12:01 a.m. Monday and ending 
!r'_^2 nildnl^t . . Except Fire Inspector/Driver who will be based on a 

hbu# week. 

b. An employee who is recalled to work overtime for any reason, 
shall a mjlnjlajaiitia : 0 f three (3) hours of pay. 

t^O' ( 2 ) said employees salary shou!M. 

title salary for all time worked. 

d. Employees covered under this Agreement shall be offered the 
right of first refusal with regard to any overtime 
hltuahion: short 

week) leave t^s Agreement, t h a te' - 8 ^ 1^''^. 

«^,^'^work a double shift except in emergencies. j>* 

e. Overtime pay will be equal to time and one half the normal pay 

I ^ 

rate. 

ARTICLE VIII. Uniforms 

Section 1. The Commissioners shall supply the following work station 
uniforms to each employee upon initial hiring: 

a. Two (2) winter shirts and two (2) summer shirts; 

b. four pairs of pants; 

c. one ( 1 ) coat with liner; 
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The Coininissioners further agree to pay $500.00 annually to each employee as 
an allowance for the maintenance, repair and replacement due to normal wear 
and tear of uniforms at the Board meeting in November. 

Section 2. If-at any time the Commissioners make any uniform change, the 
initial cost of requiring each employee to change uniforms shall be borne 
by the Conunissioners. 

Section 3. Any employee who has had his or her uniform damaged in the line 
of duty shall have that portion or all of the uniform completely replaced 
and the cost shall be borne by the Commissioners on a prorated basis by the 
uniform company. 


iyRTiCLE XX Eeitltii ;lp# 

Section Xbe OeaMOoioaagem 9^11 to. all 

their famlXiea hospitallaet-loa alOiaioee the 

State Sealth Uihe ^a^)M 

which are aele^etad' the^ Ol^lO^ee, If any. 

Seetionv 2 , con^lnatloe. ;Q!iltl.Ottlf/i^ioeec^ 'dental ciOti^a'<(e 

annual aiDOUnt of $8SO.Q^ In JL9i7« in mm $sm.m in ms and 

all optical/ d^tal and bllla he at^Dadttfd 2 weeks prior 

to schedule Board meeting for payment. 

ARTICLE X Pensions 

The commissioners will provide pension and retirement benefits 
and contribute as heretofore to all employees covered by this 
Agreemant under the Polide; and Fire Ketirement Systfia pursiMiit 
to provisions bf tne statutes and Laws of the State of New 
Jersey. 

ARTICLE XI Vacation and Personal Days 

Section 1. Yearly vacation for Fire Fighter/Driver on rotating 
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shift will be as follows: 


A. 

After 

1 year to 3 years: 

5 days 

B. 

After 

3 years to 9 years; 

10 days 

C. 

After 

9 years: 

15 days 

07’ 

After 

20 years: 

20 jda^s 


Section 2. Yearly vacatiPOB for the Fire Fighter/Fire Inspector 
on steady shift will be as follows; 

A. After 1 year to 3 years: . 7 days 

B. After 3 years to.9 years: 14 days 

C. After 9 years: 21 

D. After 20 years: 29 days 

Vacation choices with respect to ayailable dates shall be on the 
basis of Seniorityi The Gbployee shall provide at least fourteen 
(14) days notice in advance for each work week dr part thereof to 
be as vacation. 

Section 3. Each en^loyee shall be entitled to two (2) personal 

days In each year to be used for any reason what so ever. The e&tployee 

shall provide the coiSiissidner in of j^eree^ei with at least three 

(3) days notice for eac^ jpersoisal day ltd be tak^. In the fitst calendar 
year of enployi^nt a n#r j^loyee a^ll aedtne no personal dayst 
Section 4. Non-Cumulative; All yearly vacation must be completed 
prior to Becauiber' 3tst of !y«ar -Siid at year end ^ath 

shall be reimbursed in full for any uhused ^^atitm or pBrsonal 
days. Unused days will he considited at twelve (12) hours fox 
pay purposes for Fire Fl^tar/Bxiver on rotatihg shift and at 
eight (8) hours for Fire Fighter/FirS Inspector. 




Section 5. Injured Personnel: Any employee injured in the line 
of duty preceding his or her vacation shall not be penalized and 
the vacatida sfeali tea,.rescheduled for a period which is mutually 
agreeable between the employee and Commissioners. 

* •'i* 

ARTICLE XII Holidays 

Section 1. The^ ssitstiBg 

shift in addition to the ostJiaty and 

compensation. Such compensation is equal to twelve (12) hours pay 

at the eB^loyae's indl^idd^ iS: to 

at the December Board meeting. Employees hired during the year 
shall received a pro-rata share of this holiday pay. 

Section 2. Stea^ tlisy"dff 
in lieu of additional pay as set forth in Section 1 above for the 
following holidays: 


1. 

New Year’s Day 

6. 

Independence Day 

2. 

Martin Luther King Day 

7. 

Labor Day 

3. 

President's Day 

8. 

Thanksgiving Day 

4. 

Good Friday 

9. 

.iay'' attex' 

S. 

Memorial Day 

10. 

Christmas Day 


Section 3. When a holidi^: ‘ia.tlm on n ^tuzrt^y^ it he celetexrated on 

the preceding Friday. a holiday falls on a it will tee 

celebrated on the following Hi^day. 

ARTICLE XXII. Leave without Pay 

The Commissioners, upon the request of an employee and after 

reasonable written m ^Ibaar® of 
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Said lea;\7e may 


. - m m ^ 

' ■‘- .-^-x J. f _ 

•absence wijbJi^?^; i 
granted by the CommissidhlrS when 
written request signed by the emiiX<||^ hhd' epii^hed by' K^s 
immediate superyisot* The 


only bs 

r '-a . 


for an additional slic 


:■ *. If* Soweyery 

overstays such leave* his the fire nistriGt shall 

be deemed tO have termlnatidv^ Smiorlhy of the 
continue to accumulate 


ARTICLE XIV. Salaries 

Section 1. The ^nployaea wlhhlh lire blst^ict No < 8 sha:il he 
paid in accordaxkce with lha- salary aohedlalat 

SALARY RANGE 

The starting salary' for diqilbyees will be as fOli^Ma^ 

1997 $25,149.00 

1998 $25,651.00 

1999 $26,164.00 

New Employees will rea<h maxlum salary in nonhhs afhar date of hire* 
A. Salary range for Fire Fi^hOrj^briver 

Jan. 1, 1997 to Deoemi^r 9t* $33*0@5.oo Jhiniai Salary 

Jan. 1, 1998 to December 31, 1998 $34,655.00 Annual Salary 

Jan. 1, 1999 to December 31, 1999 $36,387.00 Annual Salary 


B, Salary range for Fire Flghter/Fire lnai:mctor 

1997 $35,865.00 

1998 $37,299.00 

1999 $38,790.00 


Section 2. Longevity Fay 

In addition tg base pay an annual longevity stipend of 2% 

(percent) after six (6) years of employment and payable at the December 
meeting iiramediately' fthe' fS!|Sii?yee date^ 





Section 3. The above salaries are intended to cover base 


salaries only and are not to limit longevity stipends, overtime 


pay,- 


p;. employees 




i-M aixy. 

* ‘w- 

ARTICLE XV. Grievance Procedure 

A grievance is defined as any dispute, controversy or issue 
involving the interpretation, application or violation, (alleged 
or otherwise), of any provision of this Agreement or regarding 
employment or the application of any rules, regulations, 
ordinance and or statute which actually affects working 
conditions. 

A grievant is defined as any individual or entity which has been, 
is being or may be affected by any issue or controversy or 
dispute or application as indicated in the definition of a 
grievance. 


I&ece disciplinary p3»>ce«diK#S haim been tbe 


grievance procedure shall not be available during the pendency of 
such disciplinary proceedings for issues arising out of the 


subject matter of the char^esv Issues finally dete:i^ned or 

resolved during or in the course p£ a dlsGlpIinaiy pcdCeedlng 

shall be considered a flpsl dlspoaltl<»» as to those issues for 

the purt)ose of any hll benefits ahd 

conditions of eanplOyment, under this shill be avallj^Ie 

to the subj ect employee dUrlMf ttm p^iclency of any disciplinary 

proceedings. 6rie\rahdes>^ dispute# 'ji^ni:r0!ie.tsi:e$- «hich. ‘may 

arise shall be^ resolyed" ‘in the 

■ 

Section 1, A written grievenoe Sl^ll meet the fdllOwihi^ 
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a. It shall be specific. 


b. It shall contain a synopsis of the facts giving rise 

to the dispute, controversy or issue. 

* 

c. It shall specify the section of the Agreement, Rule, 
regulations or Statue which has been allegedly 

^ ^ 

arises. 

d. It shall state the relief requested. 

e. It shall contain the date of the alleged dispute, 
controversy, or issue. 

f. It shall be signed by the grievant. 

Section 2. Times as indicated exclude Saturday, Sunday and 
legal holidays, except where calendar days are indicated. 

Section 3. Step Procedures: 

Step One: Within twenty (20) calendar days after its occurrence, 
or within twenty (20) calendar days after he or she knew or 
should have known of its existence, the aggrieved employee's 
grievance shall be diacussed vet^lly and i£ residlvadr ho tmrilhex' 
action shall be taken. If not resolved on an informal discussion 
basis within three (3) working days, the grievance shall be 

to writing withJh diyf^ alpaed by tha 


aggrieved and submitted to the commissioner in charge of 
personnel. In no event shall a grievance be initiated more than 
thirty (30) calendar days after the grievant first knew or should 
have known of its existence. The commissioner in charge of 
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personnel shall investigate the grievance and provide a written 
answer to the grievant within seven (7) calendar days of the date 
of submission. The time limit in preparing a written grievance 
or written response may be waived by mutual agreement. 

Step Two: In the event the grievance iS" net resolved at Step 
One, or if no written response is received by the grievant, then 
the grievance shall be submitted in writing, by the grievant, to 
the Board of Fire Commissioners. The Commissioners shall submit 
their written answer, to the grievant, within fourteen (14) 
calendar days. This time limit may be waived by mutual 
agreenent. 

Step THreis: ixt the $110,11 ii@ft Warn. 

resolved at Step Two, then the grievant may seek relief at 
arbitration as herein specified. In all respects the initiation 
of binding arbitration or Court process shall begin within forty- 
five (45) 4aye eftee sec^lpt cif a iwrltten r$s@lUtl tcesk the 
Coidmissloftt^e. 

Section 4. Arhitretion.^ 


a. Arbitration requests shall be directed to the Public 
Employment Relations Commission subject to the rules then 
existing of agency^ 'Ote aggrieved perty the 

other party, ^e regneet ^ecify the pettienlaxs of the 

grievance and the ailiigeddy 

b. The selectidh.Op,thp 

made piarstiant ■td thh Employment 

Relatione CbmusissieS^*' . --J , 

c. As promptly as possible after the arbitrator has been 
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selected/ the arbitrator shall conduct a heating between the 
parties and consider the subject matter of the dispute. The 
decision of the arbitrator will be served iqpon the employee or 
employees aggi^eve, the coiiiiftissiol^ts ahd the EH&A: ih writing* It 

— T 

shall he the obligation of the ■Atb±trato'r;r'to the Cdmmissioi^rs 
and to the mBA/ to mahe his best effort to rule on the canes 
heard by hin within tw^ty^one cacill^d&r days atthe bearing* 


d. Unless otherwise mutually agreed/ the sutaaissloh to 
the arbitrator shall he based on the original written grii^''^enoe 
and issues siUsoitted in the grievance procedure at Step one* 

This paragraph shall hot be construed so ius to limit the 
submission of proofs by the parties. 

e. The deelsian of the afl^t^tor is final and binding upon 
both parties and the ^ieveuace shall be aonsidared peaEmaaently 
resolved* 

f. The eii^penses of the arbitrator shall be ^ared e<p%ally 
by both parties. Each party shall inabe' arr^geheiit for pay 
the witnesses which are called by it* 

ARTICLE KVI. Haihtenande Of SOne^^ti^ 

Both the commissioners ahd the a^ree t^t all be^fite and 

Conditions of ej^loyment preeebtly in effect f^ sat^loyees be 
maintained except where modified pursuaht to this 


ARTICLE XVII. General Provisions 

a* Both the Caimaissionors and the £14^ acknowledge that 
this Agreement is a fair agreement and both parties agree that no 
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JSptdlificatlO'n HSiver of any of the terms of this agreement 
shall be valid unless in writing, signed and acknowledged by both 
parties. No waiver of any breach here in of default hereunder 
shall be deemed a waiver of any subsequent breach or default of 
same or similar nature. Further, the waiver of any breach of 
conditions of this Agreement by either party shall not constitute 
a precedent in the future enforcement of the terms and conditions 

b. It is understood and agreed by the and between the 

Contnuiss loners and the £1!B% that it any lairt o£ this la 

in ccsiflict with the fedinai atieh: 

part shall he suspeai^d a]^iro{3^1ate aj^Xliee^e p^# 7 isidii 

shall prevail; the reminder e^ll hot he 

affected thereby. 

c. Notwithstanding any prior Article/ all pere^a^^s c^f 

this article or provlsi{>ne o£ this AgstOeasent nay bd or 

alter provided both parties iwtoaily agree in Waiting. 

ARTICLE 3CVIII. Post~Temination Sisplo^^ent 
Any employee whose sexvidea axe tex^natedr and is in goad 
standing, and who is called to testify or assiet in aliy 
proceeding. Including but not liadted to dtije^nai and civil 
cases, a(^lnistnative hearing, disciplinary ha^ringa and so 
forth, that he or she investigated or was involved in prior to 
termination of his services, shall be compensated for such 
compensation as paid to the en^loyees in the rank held 
Immediately prior to, termination exclusive or overtinte. 
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* EmpToyees who are required to appear for such appearance shall 


also !be coiripeniSateti 



ARTICLE XIX. PeEsonael Files 

There shall hf* one Fire pisjiriGt fte. If the 

employee shall have the to ;0i$#[£nir tfeelr file at a 

reasonable time. 

En^loyees shall have the farther right to rebut derogtatory 
oaterlals Included in their files. Ko reasonable revest to view 
a file shall he refueed> except that an shall be limited 

to viewing his file dorlBg regular husihees hours. FarthenBore> 
a log shall be malntaihed iltidleat'lh# when a file been viewed^ 
by whO/ and whether any anaterispl have be^ removed or 
photocopied. 


ARTICLE XX. Employee Representation 

Section 1. The shall notify the CemiBlsaioners as to the 

nmses of stewards and accredited mapreaentatl'gee. No more than 
one steward and an alternate is to be desi^^iated for each 
station. 

Section 2. Representatives of the v;bO are not enpldyees.of 

Hamilton Township Fire District No. 9, will be pemiitted to ^alt 
the ^ployees during workliiBgr hours at their work stations for the 
purpose of discussing EHIBAi r^tCise^tation matters by notifyii^ 
the commissioner in charge Of personnel providad that ade«|Liate 
notice is given and it doesn^t interfere with normal operations. 


ARTICLE XXI. Management 

There is no provision in tiki# Agreem^t tt^t k^all b® deemed to 
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limit or curtail the CoMoissiyhiieirSf ih emy way in the exercise 
their rights, powers of authority which the tonaialssloners hed 
prior to the effective date of tihi® unless and only to 

the extent th)^ provisions <i^ thi% ^reeiMht or limit 

—- w- 

such rights, powers and author!ty^? thou®-aijptta, hovreyi!^# shUlL 
be exercised reasonably, in accordance i^th ihi® J^®s^®SK^t shid 
for good daiise. 

ARTICLE XXII, EMBA Bttsiliess Leave 

The m^Dhers of the EHBA negotiation comalttee and dtievahce 
o^nmittee susobers are to he gramted leave from duty with full pay 
and for all refig>ective meetings between the Cdieiissioniers of Fire 
District #8 and H9BA. Leave fxop duty with full pay fox the 
Local President dr executive del^ate to attend all State and 
regional meeting when they take place at a tima Whem SUC^ officer 
is schedule to be cm duty. 

ARTICLE XXIII. Dues chech-off 

Section 1. The Commissidners agree to checkH>£f EK^A dues and 
assessments uniformly arrived and pay over sum^ ^oney to the 
duly elected treasurer of the , B^loyees will file 

authorization forms with the Ccaomdseioners, signed by each 
employee prior to such deduction. 

t 

Section 2. Pursuant to the Agency Shop Law, shy new 5^ployee in 
the Bargaining Unit on the effective date of this Agreement Who 
does not join the Association within thirty (30) days thereafter, 
any new eitployee who does r«Jt :join within thiriiy (30) days of 
initial appointment within the uiiit and any employee previously 
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« 

employed within the unit who does not join within ten (10) days 
of reentry into employment within the unit shall, as a condition 
of employment, pay a Representation Fee to the FMBA by automatic 
payroll deduction. The Representation Fee shall be in an amount 
equal to eight-five percent (85%) of the regular Association 
membership dues, fees and assessments as certified to the 
employer by the FMBA. The FMBA may revise its certification of 
the amount of the Representation Fee at any time to reflect in 
the regular FMBA membership dues, fees and assessments. The 
FMBA's entitlement to the Representation free shall continue 
beyond the termination date of this Agreement so long as the FMBA 
remains the majority representative of the employees in the unit, 
provided that no modification is made in this provision by a 
successor agreement between the FMBA and the Commissioners. 

ARTICLE XXIV. Training and Education 

It is understood and ag^eecl by tbe Cc»BiDi:sslaise)rS/ tb^t ftbeii prior 

1 

approval of tbe Coniraissioners is at the i^le diaeretlo^ of 

the Commissioners# time oft be provided to employees Who 

wish to attepd Fite Training $dN^Xs« courses seiners. 

Upon the successful completi'c^ of aourses said shall be 

reimbursed that amount of tuition and fees and bc^Hs of said paid 

course by the conimissioners. Ml copses fiSdi^aX and stata 

regulations are to be given to the; eaployeas at the commissioners eJ^ense 

regardless of affiliation (I. E. Right to {Oorow, Bloo<ibOrne 
etc.). 

ARTICLE XXV, Discipline Krooeiur^ 

Except as otherwise provided by law. Employee shall not be 
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removed from his or her office, employment or position for 

political reasons or for any cause other than incapacity, 

misconduct, or disobedience of rules and regulation established 

by the Cosneail^sXbniait's ^r the benefit of the Fire pistricc, nor 
— > 

Shall such suspended, removed,■'<;-fined or reduced in 

rank from or in office, employment or position therein except for 
cause Ss heaseia; provided and then only upon a written 

complaint, setting forth the charge or charges against the 

Employee. Said ShiH ^Ith the of 

the Board of Fire and a thereof shall: bo 

served upon the i^npldfee sd hbtide Of a 

thereon designating its be ho less 

than ten (10 nor more thSh thirty days fr#h date of 

service of the Complaint« h failha^e to- .-giiibstshtlally 
said provisions as to the of the doiip^haiht shall 

a dismissal of the Co^laiht. 

ARTICLE XXVI Military Leave 

Any eicplayee who is order; to s^ive duty to be^ a oompahent :of the 
United States Armed Forces shall be granted leave without pay for 
the period of such service without loss of seniority. 

ARTICLE XXVII. Miscellaneous Provisions 

section 1. Ih -the of retirement or death, the employee or 

bis Estate shall vacation and holiday pay accumulated as 

of that date. The afeall']^ in the same 

1 ■ - 

amount had he worked his standard schedule as presently compute. 
Section 2. The .coimiasi’Qdjea:« alNiitl Siii-JHd:alh Worked Compensat^^ ■. 
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*lEi^jiarance for eiagiloyees purmiaiit fc© 34i l&rt 

Section 3, Each eB5>loyee shall ialtiaiiy a four (4^ iftOhth 


probation period. Said po^^idsd fliay 1^- extensfesd to a maxiimam of 
one(l) ydar by the Comis#iOh©rs. 

T 

IJTVITNESB WHEKEOFf the Ccpgji^SiOh#!^ the h4y%- 

these presehts^ to be W 


represeiihatives, aBd 

hereun to affixed. 








FOR THE COMMISSIONERS: 




FOR THE FIREMAN'S MUTUAL BENEVOLENT ASSOCIATION LOCAL NO. 84: 















